
Business, Health and Uniformed Services
JOB DESCRIPTION

	POST TITLE:


	Lecturer: Health and Social Care 

	

	SALARY:

	Up to £34,189 (SCP 34) per annum pro rata Qualified, and up to £24,035 (SCP 22) Unqualified


	

	CONTRACT TYPE:
	Academic

	
	

	HOURS:
	0.5 FTE – 18.5 hours per week


	REPORTING TO:                                    Head of School


	CLOSING DATE:
	Monday 4th July 2022 12 noon 

	
	


INTERVIEW DATE:

            Wednesday 13th July 2022
If you have not been contacted within 14 days of the closing date of the position, you should assume that, unfortunately, on this occasion your application has been unsuccessful.

The information given below is intended to provide an outline of the responsibilities of the job and its role within Preston College. The job description outlines the main duties in general and is not intended to be exhaustive. The post holder will be expected to work in a flexible, proactive manner to carry out such duties as are necessary and to communicate effectively with all work colleagues.
MAIN PURPOSE OF THE JOB

As the College’s business changes and develops, the post holders role and responsibilities will vary and therefore the job description should be seen as a guide and not as a definitive statement.  

The principal duties and responsibilities of the post provide a guide to the major areas of responsibility.  And include:

· To teach within the area of Health and Social Care on a range of 16-18 and adult courses from entry level through to level 5 as designated by your manager, with responsibility for specific levels where appropriate. This may include BTEC, NCFE and T Level provision and Ascentis Access to Higher Education (Allied Health Professionals). 

· To promote innovation in curriculum design and development within the area
· Support and promote the college’s commitment to safeguarding and promoting the welfare of students and encourage your team to do likewise
Key Responsibilities

To manage the student learning experience including the design and delivery of high quality teaching and learning to ensure students achieve their maximum potential together with learning outcomes.

A high priority is given to the creation of effective working relationships within the College.  Staff will be expected to work with others in a supportive and co-operative manner and to work flexibly and with a high degree of professionalism and technical competence in discharging their duties and responsibilities.

· Plan and Design Learning Programmes and Sessions 

Adopt good planning and preparation practices which lead to high quality learning programmes and sessions. The successful candidate will:-

· Keep abreast of practical and theoretical developments and update material and lesson plans accordingly.

· Identify appropriate outcomes of learning programmes, ensuring effective content coverage and integration.

· Establish realistic learning objectives which meet individuals and group needs .

· Prepare session/lesson plans utilising a variety of teaching/training methods, incorporating the use of ILT, accommodating different learning styles.

· Promote new ways of teaching and learning; stimulate innovation and co-ordinate the input of others.

· Select and develop appropriate learning materials.

· Incorporate integration of on- and off-college learning activities into programme and session planning.

· Agree learning plans and contracts with individual learners.

· Advise others of practical and theoretical developments. 

· Demonstrate a thorough understanding of learning theory and share with colleagues.

· Liaise with employers and other external bodies to promote Preston College courses and activities.
· Deliver Teaching and Learning 

Create a stimulating and energising learning environment.

· Establish an open, trusting and professional relationship with learners.

· Integrate functional skills throughout the curriculum.

· Teach on programmes, managing the learning process effectively and guiding and supporting learners.

· Conduct tutorial activities, both pastoral and academic, where required.

· Recognise individual learning styles and adjust teaching/training accordingly.

· Use a variety of teaching/training methods to engage learners, to convey information, and to encourage creativity and motivation.

· Use effective materials and appropriate resources, at a pace and level which meet learners’ needs.

· Use learning materials which are free from stereotyping and present positive images in relation to race, gender and disability etc.

· Provide effective learning support, giving learners opportunities to develop and practice their skills.

· Work with others to support students with learning difficulties and facilitate integration within the teaching and learning environment.

· Encourage learners to take responsibility for their own learning and develop s students’ learning skills encouraging independent learning.

· Work with colleagues and with outside contacts to deliver learning programmes.

· Deal promptly and effectively with inappropriate behavior/use a variety of classroom management techniques.

· Incorporate health & safety of learners within the teaching and learning environment.

· Deliver enrichment & enhancement activities including accompanying learners on external visits.

· Manage off-site and residential activities, including the effective liaison with external agencies.

Working as a Team 

Build strong team relationships through collaboration and consultation – e.g. 

· Contribute to the creation of a supportive climate of co-operation

· Value team member’s contributions and share own knowledge and information to help others work more effectively

· Understand team goals and understand and acknowledge role as part of the team

· Willingly offer help and support to colleagues

· Actively seek the views of others, drawing on their knowledge and experience

· Demonstrate honesty, openness and fairness in dealings with others

· Regularly check the needs and concerns of other team members

· Encourage input and involvement from others and recognise their contribution and achievements

· Recognise own strengths and limitations

· Build effective formal and informal relationships within the team

· Help to identify, manage and resolve conflict within the team

· Effective liaison with external organisations.

· Accountability for the successful achievement of targeted positive learner outcomes

In support of the Head of School

· Understand the place of FE within the wider learning and skills context, 

· Support and promote the College’s aims, and objectives

· Understand and apply the College’s relevant policies, procedures and working practices

· Carry out administrative duties associated with the role

· Maintain comprehensive and up-to-date course and learner records.

· Take part in college enrolment, induction, marketing, meetings, activities, as required

· Act as course and/or personal tutor where required, providing learners with pastoral and academic support

· Other duties as appropriate to the grade of the post as determined by the Line Manager

EQUALITY AND DIVERSITY STATEMENT
The College recognises its responsibility to ensure that all students and staff are treated with dignity and respect and that equality, diversity and inclusion are promoted throughout the organisation. Recruitment for positions in the College will be carried out in a manner which accords with best equal opportunities practice.  The selection of candidates for interview will be based on the person specification and applicants should bear this in mind when preparing their applications and completing the application form.

The postholder will be expected to adhere to College policies on Equality and Diversity, Health and Safety and Quality Assurance.

SAFEGUARDING LEARNERS STATEMENT

Preston College is committed to safeguarding and promoting the welfare of children and young people and vulnerable adults and expects all staff to share this commitment. All Preston College staff are required to undertake mandatory Safeguarding training. The successful candidate for this appointment will be required to apply for Enhanced Disclosure for regulated activity through the Disclosure and Barring Service at a cost to themselves.   At present this fee is £38.00 and payment will normally be deducted from your first month’s pay.  Further information on the Disclosure process can be found at www.gov.uk/government/organisations/disclosure-and-barring-service.

VALUES & BEHAVIOURS 
Committed to Learning: 

· We are dedicated to our teaching, learning and support, responding to customer 
needs
· We continually pursue excellence in everything we do

· We are open to change, new ideas and we share information and knowledge

Respect & Consideration:

· We treat each other, our college and our community with respect and consideration
· We value the achievements of every person in the college

· We work together as one college, whilst recognising individual contribution

Customer Focused:

· We are all representatives of the college and will act in a way that best represents 
our values and behaviours
· We demonstrate consistently strong performance

· We seek what is best for the college and the people it serves

Integrity & Honesty:

· We challenge anything that is inconsistent with our values
· We are accountable for our actions

· We act honestly, ethically and legally in all that we do

Make it Enjoyable:

· We encourage a positive and supportive environment
· We make time to help others

· We care about the success of the college

PERSON SPECIFICATION

	
	Essential/Desirable
	Method of Assessment

	Qualifications
	
	

	Minimum of Level 2 English Functional Skills, or English Language GCSE at Grade C or Grade 4 
	E
	A 

	Minimum of Level 2 Maths Functional Skills, or Maths GCSE at Grade C or Grade 4
	E
	A

	Certificate of Education / PGCE
	E
	A

	Level 6 qualification in a relevant Health and Social Care subject area (i.e degree or equivalent) where teaching level 4 and above or substantial industry experience
	E
	A

	Qualified or willingness to be qualified to internally verify learners work
	D
	A and I

	experience
	
	

	Evidence of Continued Professional Development (CPD) within Health and Social Care
	E
	A

	Previous experience of teaching or training, preferably in a further education setting with 16-19 and/ or adult learners. 
	E
	A and I

	Evidence of occupational competence as a health care professional
	E
	A and I

	Knowledge, Skills and Abilities
	
	

	Up-to-date knowledge of current initiatives relating to this subject area
	D
	I

	Willingness and ability to liaise effectively with internal and external agencies/clients
	E
	I

	Effective oral and written communication skills 
	E
	 I

	Effective organisational and planning skills
	E
	A and I

	Commitment to a learner-centered culture ensuring that every learner has the opportunity to achieve to their full potential
	E
	I

	Evidence of innovative use of technology to enhance learning to include blended and remote learning
	D
	I

	CORPORATE EXPECTATIONS
	
	

	A commitment to the expected  values and behaviours associated with working at Preston College
	E
	A

	A commitment to safeguarding, equality and diversity and health and safety at Preston College and within the work place
	E
	I

	OTHER REQUIREMENTS
	
	

	Willingness and ability to work at any site or location given reasonable notice
	E
	A

	Willingness and ability to work flexibly throughout the week 
	E
	A


Key:
A
Application Form         I    
Interview 

T
Test

Please note where the person specification states that criteria will be identified through more than one medium i.e. A / I, you must specify how you meet the criteria clearly at all stages in order to comply with the College’s Recruitment Procedure for Employees and Casual Workers. 

