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Job Title:
Trainer/Assessor Childcare and Support Teaching & Learning 
Responsible to:
Head of Faculty, Education, Care & Foundation
Job Purpose:
To teach on the L2 and L3 for Childcare and Support Teaching & Learning apprenticeships. Working within a training centre environment the Trainer/Assessor will be required to deliver a high quality training relevant to the childcare sector and Support Teaching & Learning. The primary role of the Trainer/Assessor is to support and train a caseload of learners undertaking and apprenticeship programme in Childcare and Support Teaching & Learning. 

Key Indicator of Tasks and Responsibilities 
1. To ensure outstanding teaching and learning.
2. To develop candidate’s knowledge and competency through teaching, coaching and training on the job.

3. To maintain efficient record keeping systems including on-line systems such as OneFile.

4. To conduct assessment, evaluation and progress reviews as appropriate, both inside Strode College and in the workplace.

5. To assist with the marketing, recruitment, development and evaluation of Vocational courses.

6. To attend standardisation/team meetings. 

7. To participate in ongoing staff development and training opportunities as far as possible.

8. To liaise with the vocational co-ordinator, internal verifiers, external verifiers.

9. To carry out internal verification as necessary if qualified.

10. To participate in the delivery of knowledge through taught sessions. This will include developing schemes of work and lesson plans.

11. To undertake any other duties appropriate to the level of this post.
12. To comply with the College’s policies and procedures including Health and Safety Legislation, Safeguarding Children and Vulnerable Adults, and Equality, Diversity and Inclusion.

13. To comply with the requirements of the General Data Protection Regulation (EU) 2016/679 (“GDPR”). It is the responsibility of individual staff members to protect data and to take all reasonable steps to ensure data are kept securely.
14. To operate within the College’s inclusive learning ethos and to work constructively with any learning support provision.

15. To perform other duties commensurate with the post as required by the line manager.
Person Specification:
	
	Essential 
	Desirable

	Qualifications
	
	· A1 assessors award

· A recognised teaching qualification e.g. Cert. Ed., PGCE, B.Ed, DTLLS

      IQA assessors

	Experience/knowledge
	· At least two years’ experience of training/teaching/instructing. 

· Knowledge of curriculum 

· Commitment to and awareness of equal opportunities and safeguarding.
· Experience of work based assessment/learning
· Awareness of curriculum change/innovation

	· Experience of course management

· Experience of personal tutoring

· Experience of examining



	Special Aptitudes/Skills/ Competences
	· Absolute commitment to the vision of maintaining Outstanding, contribute to the development of the provision, within an inclusive college with students at the heart of teaching and learning.

· Committed to achieving excellent quality work and agreed performance targets and to achieving the highest standards of personal performance.

· Organisational skills.


	

	Personal Qualities
	· Self-awareness and high levels of emotional intelligence.

· Enthusiasm and a sense of humour.

· Ability to work with and through colleagues to achieve shared goals. 

· A good record of attendance and timekeeping.

· An appropriate professional appearance.
	


Terms and Conditions
1 This post is for 18 hours per week full year.

2 The salary is £29,445 per annum pro rata – actual salary £14,324 per annum. 

3 Holiday entitlement is 29 days per annum.

4 The successful applicant will be required to apply for an enhanced disclosure from the Disclosure and Barring Service.  Further information about the Disclosure scheme can be found at www.disclosure.gov.uk or by contacting the information line on 0870 90 90 811

5 The post is subject to a six-month probationary period.  This is seen as essentially a supportive time however unsatisfactory performance may lead to termination of contract.  During the probation period 4 mandatory training units must be undertaken. The training sessions are Safeguarding Children including Prevent, Health and Safety and Equality Diversity & Inclusion. All staff must keep up to date with the document Keeping Children Safe in Education.
6 The appointee will be brought automatically into the Local Government Pension Scheme.  Contributions are 5.8% of salary.

7 It is a condition of appointment that the salary will be paid directly into a bank or building society account.

8 Sick leave will be in accordance with the procedures laid down by the Strode College Board of Governors.

9 In the interest of health and safety and a pleasant working environment, the College operates a No Smoking Policy and wishes to draw this to the attention of applicants. 

As an equal opportunities employer, Strode College particularly welcomes applications from those who are disabled or members of ethnic minorities since these groups are at present under-represented on the Strode staff.

Completed application forms should be returned to Carol Corbett, HR Officer, Strode College, personnel-enquiries@strode-college.ac.uk by 
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