Ref Number:  5789
Please ensure that you include the reference number on the front of your application form. Your application will not be considered unless it is printed clearly.
Position Applied for: Biology Lecturer
 
Salary: £32,838 per annum
Benefits include:

• Generous annual leave entitlement     

• Staff Development Opportunities

• Free use of College gym




• Ride to work scheme

Closing date: 

08/08/2021
Interviews:


16/08/2021 

Equality of Opportunity

The college has a strong commitment to working towards the implementation of equality of opportunity in both service delivery and employment. The College's mission and strategic objectives directly support this aim. All employees are required to actively support the development, dissemination and implementation of this aim and related policies and programmes.

Safeguarding of Children and Vulnerable Adults

The College is committed to safeguarding and promotes the welfare of all learners and expects its staff to share this commitment. In addition, they will also state that the College is committed to safeguarding and promotes the welfare of all learners and expects its staff to share this commitment.  All posts in the College are subject to an Enhanced DBS check and barred person’s list check. 
This post meets the definition of Regulated Activity as prescribed by the Independent Safeguarding Authority. 

Job Description for: Biology Lecturer
Grade: Lecturer A



Directorate:
MESTEM
Reports to: Head of School      

Job Purpose

To undertake lecturing/teaching and related duties.
Duties and Responsibilities:
The main duties of the post are as follows:

1. Teach Biology to Level 3 adult Access to HE learners in accordance with the College Standards for Teaching and the Promotion of Learning. To also deliver to 16-18 learners from Levels 1 to 3 where required.
2. Deploy a wide range of teaching and student-centred learning strategies that ensure (a) the most effective learning, continuation, achievement and progression of students, and (b) the most effective use of teaching time and other resources.
3. Fulfil the role of a group tutor; this includes marking registers daily, monitoring and reporting on attendance and punctuality. Conducting 1:1 PLP meetings with all students every half term as well as weekly group tutorials.

4. Providing pastoral care and guidance in order to support the students learning and progression.

5. Maintaining student running records as required.
6. Stimulate and promote effective, student-centred, independent learning strategies for students of all levels of ability.

7. Ensure full implementation of the College’s admissions (entry) and induction phase activities for students.

8. Undertake continuous (formative) and summative, controlled assessments of students.

9. Contribute to the development and design of course and course modules and schemes of work.
10. Contribute to planning and scheduling process of both student and learning and the overall programme, contributing to the personal learning plans.
11. Contribute to the development of learning resources and flexible learning strategies.

12. Act in compliance with all course examination, assessment and validation requirements.

13. Ensure the full implementation of course review, evaluation and development, and other quality assurance processes as required by College policy; and work pro-actively to secure constant quality improvement and student completion and achievement of the highest possible standards. 

14. Undertake regular and systematic monitoring of achievement of all targets set for your area of work.

15. Undertake a pro-active role in the performance review, quality audit, self-assessment, and staff development and training processes.

16. To liaise with both the curriculum team leader and the Head of School to bring to their attention issues affecting learner performance
17. Undertake entry phase activities such as the interviewing, assessment, selection and induction of students.
18. Attend curriculum team and whole team meetings as required
19. Attend and contribute to parent evenings and enrichment programmes.

20. Attend school extra-curricular as required.
21. Play a full role in the maintenance of students discipline, operation of the College’s student disciplinary policy, and the maintenance of high standards of campus life generally.

22. To maintain the highest standards of professional behaviour at all times (including compliance with the staff code of conduct), and a positive and customer focused approach.

23. To promote the best image, reputation and interests of the College at all times, and in all circumstances.

24. To act at all times in full compliance with any relevant statutory requirements and all College policies, rules, and regulations.

25. To carry out such other duties consistent with the professional status of this post at the direction of your line manager, a member of the faculty directorate or member of the College Executive.
NOTE:  items in italics refer to specific College policies in existence at the time this job specification was issued.  Such policies are frequently updated, and all staff are notified as appropriate.
Person Specification

The following qualities are all deemed essential to the requirements of the post. The College will, therefore, be seeking evidence of these in the selection process, which will include the application, an assessment centre, interview(s) and references. The College is seeking to appoint highly skilled, dynamic, flexible and committed people with the potential to help us realise our mission and strategic objectives. The appointing panel will, therefore, require sufficient evidence of ability and achievement in each of the following areas in order to make an appointment.

a)
Qualifications

· An honours graduate, or relevant final professional qualification, or equivalent experience (note: in certain circumstances a specific subject or professional qualification may be required).
Teaching qualification PGCE & QTS

· Level 2 English and Maths and ICT and Biology
b)
A Good Understanding of and Strong Commitment to:

· The principles underpinning the College’s mission and strategic objectives, including equal opportunities

· a business-like and customer focused approach to education and training

· widening access to further and higher education, and boosting student completion and achievement

c)
Excellent Skills, Knowledge & Experience Related to:

· Teaching/training and assessment within the specialism of the post

· Experience of working in a multi-cultural and diverse environment

· Experience of working with pre16 and or NEET learners is essential

· Knowledge of current and proposed changes to the national curriculum, in particular GCSE reforms are essential.  

· The ability to work in a creative, innovative and flexible way to meet the needs of students

· Excellent classroom and behaviour management skills.

· High quality administrative and organisational skills essential.

d) The Following Abilities:

· To teach enthusiastically and professionally

· To stimulate and promote effective learning among diverse and challenging learners

· Effective communication skills with students, parents, carers and professional colleagues

· Effective and flexible teamwork within a professional environment

· To utilise flexible work methods (including application of information and communications technology) as a learning, assessment and administrative tool

· To undertake innovatory developments in all aspects of the curriculum and its delivery
· Self-motivated, organised and the ability to prioritise workload in line with service requirements
e)
A Successful Track Record of:

· Experience of working with pre16 and or NEET learners.
Please note:  Prior to confirming an appointment to the college, individuals are asked to complete a medical questionnaire in order that the College’s Medical Health Contractor can ascertain their medical fitness for the post
