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Job Description           

Post title:

Teacher (Foundation Learning)
Based at:

Duchy College Stoke Climsland 
Reports to:

Curriculum Area Manager
Responsible for: 
Academic and Support Staff as necessary 

Grade/salary scale:
Cc Point 34-36
                                 0.6 FTE 



22.2 hours/52 weeks 

Generic role of post:

The Lecturer is responsible for student tuition and managing the student learning experience from induction through to formal education delivery, taking a lead role in course organisation and all related matters.

The College framework is to encourage team working where Lecturers and Curriculum Area Managers work together in a supportive framework to provide the best learning experience for our students. 
Specific duties:
1. Deliver education and training, working to an agreed number of contact hours annually, to include student assessment as required. 
2. Produce and develop teaching and learning materials as required, working to awarding body standards at all times. 
3. Work with the relevant SPM and CAM of the discrete courses, maintaining responsibility for:

· Student induction, care and support

· Curriculum quality and standards, in conjunction with SPM  and CAM as required

· Internal verification and moderation

· Participation in staff development and appraisal processes 

4. Any other duties as required as may, from time to time, be deemed appropriate to the level and grade of the post. This may occasionally involve cover, by agreement and consultation, for absent colleagues.

Person Specification

Qualifications

Essential: 

· Must have or be working towards a nationally approved Stage 3 teaching qualification (Cert Ed, PGCE or equivalent). New entrants to teaching will be required to start an initial Teacher Training course on appointment.
· Must have appropriate academic, professional or vocational qualifications (it is recognised this will vary dependant on the nature of the education delivery required).

· Level 2 Literacy and Numeracy Qualification

Desirable:

· NVQ4, HNC/D or CGLI Adv or equivalent.

· Assessor and Verifier awards (for work related and other vocational courses).

· Qualifications in adult literacy and/or numeracy subject support.

· (Dependent on placing on scale) a university degree or equivalent.

· Appropriate Landbased professional qualification

Experience

Essential:

· Relevant commercial, academic or vocational experience in a range of land based sectors and English and maths delivery
· Experience delivering sessions or supporting  individuals with SEND from Entry Level to Level 1
· Ability to teach a range of Land-based subjects such as; equine, animal care, agriculture or horticulture 

· Ability to teach a range of subjects within the Foundation Learning Curriculum
· Working and teaching towards EHCP outcomes 

· Case conferencing with peers, colleagues, parents/carers and wider professionals

Desirable:

· Successful teaching experience.

· Demonstrable experience as a recognised subject specialist and exemplar.  

Personal Attributes and Qualities

Essential:

· Must enjoy teaching and learning processes and take a positive and optimistic approach to working in the FE community and developing our students.

Desirable:

· Flexibility, adaptability and a willingness to embrace processes of change and development.
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The Cornwall College Group Values

Our values reflect the ethos, behaviours and capabilities that our learners, staff, communities and businesses want us to instil through the delivery of our promises.
· Please note: All employees of Cornwall College are required to undertake mandatory Safeguarding, health and safety, data protection and Equality & Diversity Training. All statutory checks governed by “every child matters” will need to be completed before commencing employment

· For minibus driver roles or those required to drive a minibus as part of their role must have their licences (both the photo card and paper counterpart) checked, before an offer and confirmation of employment, to ensure they meet with legislative requirements and The Cornwall College Group policies (Pages 27/28  (minibuses) of the Health & Safety Policy).
· It may also be necessary to check the driving licence of other members of staff, before commencement of employment, where they are required to drive on Cornwall College business to ensure they meet The Cornwall College Group policies (Pages 40-43 (driving for work policy) of the Health & Safety Policy).  If the role requires a staff member to use their own vehicle there is a legal requirement to hold business use category on their motor insurance policies.

