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JOB TITLE:



Lecturer in Sport & Exercise
NORMAL LOCATION:

Windmill Avenue, Kettering
OVERALL PURPOSE OF JOB

To plan, deliver and assess Level 1, Level 2, Level 3 Sport & Exercise and carry out the tasks efficiently and effectively and with detail, within the curriculum/programme delivery areas, under the direction of the Head of Department. 
DUTIES AND RESPONSIBILITIES
A
All staff employed as Lecturers within the College will be required to carry out duties within the following Key Areas of Teaching.

a)
Assessing learners’ needs.

b)
Planning and preparing teaching and learning programmes for groups and individuals.

c)
Developing and using a range of teaching and learning techniques.

d)
Managing the learning process, including appropriate administrative functions relevant to the curriculum area.

e)
Providing learners with support, to the degree required by the curriculum area and in agreement with the HoS of the detailed extent.

f)
Assessing the outcomes of learning and learners’ achievements.

g)
Reflecting upon and evaluating one’s own performance and planning future practice.
h)
Meeting professional policy, administrative and liaison requirements.

B
Lecturers may act as personal tutors, course tutors, internal verifiers, mark substantial amounts of written work, co-ordinate course tutors lead on Curriculum Development initiatives and be involved in duties connected to programmes for which they have responsibility such as marketing, selection and recruitment of students, undertake cross college roles relevant to their post. 

Lecturers are not expected to necessarily undertake all of these duties simultaneously. Lecturers in this band would be expected to perform duties reflecting the needs of their specific curriculum areas, which will differ in nature according to the requirements of the learner, the LSC, Ofsted, the College and the prevailing internal dynamic. 

C
In addition, are required to have knowledge and a critical understanding of the 
following:
1.
The place of FE within the wider context.

2.
The aims, objectives and policies of the organisation in which the teacher works.

3.
Professional knowledge in their own subject area and models of curriculum development assessment.

4.
Learning theory, teaching approaches, assessment and methodologies.

5.
The social, cultural and economic diversity of individual learners and the



implications of this for learning and teaching.

6.
Current national and international initiatives and how they are interpreted within the strategic plan of the organisation.

7.
Current developments within their own specialist vocational or academic area of expertise and ways of keeping up to date with such development.
8.
The concept of inclusive learning, including cultural diversity.

9.
Learners’ entitlements and issues related to the autonomy of the learner.

10.
The broad range of learning needs including the needs of those with learning difficulties and/or disabilities, and the facilities and arrangements that are available to help meet these needs.

11.
The characteristics of effective learning.

12.
How to measure effectiveness against a diverse range of quality indicators.

13.
What constitutes best professional practice and the characteristics of effective learning.

14.
Ways of analysing and using key information to inform teaching and learning.

15.
Effects of change on the FE sector and teachers’ own practice.

16.
Information technology and how it can be used to extend and enhance learning.

17.
Ways of ensuring the currency and effectiveness of technical and educational competence and sources of professional development.

18.
Effective awareness of raising attendance, retention and achievement.

19.
Sources of funding and teachers’ own contribution in accessing such funding.

General duties applicable to all staff employed at the College:

	Duty
	Description

	A
	College policies
	To undertake all duties and responsibilities in accordance with College policies, including Equal Opportunities; Data Protection; Health & Safety; Child & Vulnerable Adult Protection; and Quality and Financial regulations. To report any concerns to the appropriate person

	B
	Training & professional development
	To take full responsibility for personal professional development and training

	C
	Performance appraisal
	To participate in the College Performance Appraisal Development Programme; agree an action plan; and undertake the required training in order to update skills and meet the requirements of the College and Departmental Strategic Plans

	D
	Flexibility
	To undertake such other duties as may reasonably be required, commensurate with grade, at place of work or other College campus or premises

	E
	Probationary period
	The post holder should be able to do the job competently after 10 months

	This is a description of the job as it is at present constituted.  

It is the practice of the College to periodically examine employees’ job descriptions and to update them to ensure they relate to the job as then being performed, or to incorporate whatever changes are being proposed.  This procedure is jointly conducted by each manager and those working directly to him/her.  You are expected to participate fully in such discussion and, in connection with them, to re-write your job description to bring it up-to-date if this is considered necessary or desirable, and to discuss it with your line manager.  It is the College’s aim to reach agreement on reasonable changes, but if agreement is not possible the College reserves the right to insist on changes to your job description after consultation with you.


PERSON SPECIFICATION – Lecturer in Sport & Exercise 
	Criteria
	Essential
	Desirable



	Education and Qualifications
	A Degree in Sports Science or Sports Studies (or a related field)
Good all round level of education to include Maths and English to GCSE (Grade A – C) or equivalent level (level 2)

Certificate in Education (or equivalent) or working towards or be willing to work towards

A range of vocational (sport and fitness) industry recognised qualifications at Level 2 or above


	A Masters (MSc / MA) in Sports Science or Sports Studies (or working towards)

Good all round education to include relevant qualifications at level 3

Assessor Award (D32, 33 or A1)

Internal Verification Award (D34 or V1)

Level 3 Personal Trainer Qualification

Level 2 Sport Specific Coaching Qualification

	Experience and knowledge
	Demonstrable knowledge of Equality and Diversity

Experience of teaching within a School,  Further Education or University environment

Experience of delivering Sport / Fitness qualifications at FE & HE levels
Experience of working within the Sport & fitness industry

	Understanding of Child and Vulnerable Adult protection (Safeguarding Agenda) and the willingness to increase knowledge



	Skills and Abilities


	Be able to deliver evening and/or weekend courses

The ability to travel between sites if necessary

Ability to relate to and motivate learners with a range of ages, abilities, socio-economic and ethnic backgrounds, prior knowledge and experience

IT competent in Word, Excel and the ability to use VLE, interactive boards and databases

The ability to work effectively within a team environment and contribute towards the department’s strategic plan

Good organisational and communication skills

Ability to work under pressure and meet deadlines
	

	Other
	Demonstrable commitment to Tresham College’s vision and values
	


