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Director of Growth, Innovation & Strategic Projects
JOB DESCRIPTION
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ADVERTISEMENT

Director of Growth, Innovation & Strategic Projects
Up to £61,818 per annum.  35 hours per week
This is an excellent career opportunity to join the Senior Management Team at Suffolk New College. This role will require you to identify and lead on projects which help to grow and develop the College.  Experience of identifying growth opportunities and successfully writing bid/grant applications is essential.  
This is an exciting period of growth and development for the College and the sector, and this role will work with colleagues internally and externally to maximise opportunities available.  The projects you will be involved in are both revenue and capital, in some cases large scale projects.  
Reporting to the Vice Principal, but also working closely with the Deputy Principal, you will pro-actively find ways to grow the College.  You will therefore need to be able to demonstrate:

· Strategic vision with the ability to achieve operational outputs and impact;

· Ability to network and influence;

· Experience of successfully winning and delivering grants and projects;

· Able to work to tight deadlines, project manage and meet requirements of funding;

· Understanding of the further education sector and curriculum;
· Creative, innovative and solution focused approaches, with a focus on the core objectives of the college which is to deliver an exceptional student experience.
You should also hold a relevant degree or professional qualification, maths and English at level 2 or equivalent. Ideally you will also hold a professional management qualification, and project management training/skills.
This post is based at Suffolk New College, Ipswich Campus.  However, Suffolk New College is a multi-campus site therefore you will be required to work at and travel between campuses.
For further information, please visit https://www.suffolk.ac.uk/about/jobs
Closing date:


Monday 2nd August 2021 at 12:00 noon
Assessment Centre date: 
Part 1: To be undertaken remotely on Monday 9th August AM

Part 2: Tuesday 10th August 2021*

*The assessment process will be held onsite at Ipswich campus; all candidates will be required to undertake a lateral flow test on arrival.
This College is committed to safeguarding and promoting the welfare of young people and expects all staff to share this commitment. As part of our on-going commitment to Equality and Diversity, Suffolk New College guarantee to short list all applicants from a black or ethnic minority group who meet the essential criteria and all applicants with a disability who meet the essential criteria.  All appointments are subject to Disclosure & Barring Service (DBS) check.

SUFFOLK NEW COLLEGE
Suffolk New College is based in Suffolk with campuses in Ipswich, Suffolk Rural in Otley, and ‘on the coast’ at Leiston and Halesworth.  The College has nearly 3000 16-18 year olds and over 1600 adults, and 800 apprentices.  
The College focuses upon providing a curriculum that meets the needs of students, employers and the wider community.  The provision takes into account the needs of providing a skilled workforce for the future.  Nine curriculum areas are providing an extensive range of learning, including Science and Digital Industries; Care Industries; Creative Arts; Engineering and Construction; Rural; Service Industries; Inclusive Learning; English and Mathematics; ESOL and Apprenticeships.

With the College’s Strategic Plan there are Strategic Aims which include growth and innovation.  This post is a new one in response to the wide range of diverse opportunities that are now open to the College and the need to build some additional resources into the management team to lead on them.  The successful person will work to the Vice Principal but closely with all of the Senior Management Team and Business Support Leads.  They will be responsible for seeking out opportunities and for writing business cases, proposals and grant applications for funding.  It is crucial that they collaborate internally and externally as some opportunities are in partnership with other bodies.  
JOB DESCRIPTION

Director of Growth, Innovation & Strategic Projects
Summary of Benefits, and Terms and Conditions

Location:

Suffolk New College Ipswich Campus*
Salary:


Within the range £51,513 to £61,818 per annum 

Salary Scale:

Director
Contract status:
Permanent

Hours of work:
35 hours per week, but a flexible approach is required particularly with regard to tight deadlines for funding opportunities
Pension:                    
Career Average Pension Scheme in which employees contribute between 7.4% and 11.7% depending on salary

Annual Leave:
30 days per annum plus bank holidays and Christmas closure

Benefits:

Private healthcare option
Staff Development:
Development opportunities available as appropriate
Reporting to              
Vice Principal

Responsible for:
Matrix management of staff across the college depending on the project/initiative
*Suffolk New College is a multi-campus college, therefore you may be required to work at and travel between campuses

JOB PURPOSE

1. Leading and identifying innovative growth projects.  

2. Writing of grant and bid proposals; delivering projects.

3. Provide leadership within the college with staff and students.  

2.
To foster a culture of high performance striving for excellence.
3.
To develop the College to meet College Strategic Aims, local needs and target growth.

4.
To effectively manage the resources including staff, physical, and financial in line with College priorities.

RESPONSIBILITIES AND DUTIES


Leadership & Management
1. To be an effective member of the College’s Senior Management Team driving forward the College Strategic Plan.

2. To lead the College’s growth and innovation agenda, ensuring that the College is maximising funding opportunities.
3. To be the College’s Project Lead/Director for projects from identifying the opportunity, writing the proposals, and to either oversee or to be the lead on the delivery against the project objectives.   
4. Seek national, regional and local funding opportunities and leading the College with the applications to them.  

5. To ensure projects and initiatives adhere to College policies and procedures, particularly the College’s Procurement Policy.
6. To target opportunities to diversify and capitalise on the assets and strengths of the College.  Ensuring that they are achievable and in line with the College’s strategic aims and plan.
7. To work closely with the Vice Principal and Deputy Principal on ensuring that the College meets all of the requirements for any capital projects, revenue initiative funding, and also curriculum developments.  This will require influencing and leading colleagues across both the academic and business support teams in the College.  
8. Promote and present the College is the most positive way at all times.
9. Lead through collaboration both internally and externally.  Networking widely and seeking opportunities for the College to be at the forefront of developments.
10. Understanding and responding to local, regional and national industry needs, and helping to formulate and support the College Strategic Plan.  Obtaining buy-in from colleagues, students and industry, promoting the projects to ensure that there is wide understanding of the benefits.  
11. Support College ambitions to grow HE provision, and to be involved in projects associated with this priority.  

12. Work with other directors in the college to support them with their initiatives.  To link with the Head of TEL Innovations to support their priorities around the role of technology in teaching.

13. Pro-actively engage in Senior Management Team meetings and other internal and external meetings and groups prioritising College interests and representing the Directorate or College as appropriate.
14. Work with stakeholders and industry on active research projects across a range of subjects, accessing expertise as needed from within the wider College.

15. To implement all Equal Opportunity policies and to be pro-active in all aspects of equal opportunity.
16. To embed Diversity and Community-based activities in work.

17. To undertake cross-College responsibilities and role as agreed with the Vice Principal.
18. To undertake any other responsibilities determined from time to time by other Senior Post Holders.
19. To take a pro-active approach and responsibility for the well-being and safeguarding of all students.

This Job Description sets out the major duties associated with the stated purpose of the post.  It should not be assumed that other duties of a similar level/nature undertaken within the section are excluded simply because they are not itemised.

The duties of this post could vary from time to time as a result of new legislation, changes in technology or policy changes, in which case appropriate training may be given to enable the post holder to undertake the new/varied work.

PERSON SPECIFICATION

	
	Essential
	Desirable

	Education and Qualifications

	· Degree or professional qualification in a relevant subject area
· Literacy and numeracy at Level 2 (GCSE C or 4)
· Management qualification


	· Relevant post graduate qualification
· Coaching qualification

· Teaching qualification (Level 5)



	Knowledge and Experience


	· Experience of working at a senior management level

· Managing complex projects
· Developing a range of innovations to meet employer and student needs.
· Significant successful achievement of bid and grant applications.
· Understanding of excellence in teaching and learning practice.
· Using network to maximise opportunities for the College.
· Experience of producing project plans, risk management plans, and cost plans.
· Understanding of government policies and funding that is shaping curriculum for 16–18 year olds, and adults.

· Continually improving the quality of the learning experience for students.

	· Experience gained through inspecting for Ofsted.


	Skills, Qualities & Attributes

	· Strategic focus and proven delivery
· High level interpersonal and relationship building and communication
· Excellent management skills, leadership qualities and performance management skills.

· Strong financial management skills

· Facilitative management style, which recognises appropriately the contribution of others.

· Able to meet tight deadlines, self-motivated and driven to deliver under challenging situations.

· Ability to inspire, enthuse and motivate staff, employers and students in the workplace.

· Good organisational skills, being able to prioritise workloads and meet deadlines.
· Ability to build and maintain collaborative working arrangements with external partners in particular employers and key stakeholders
· Effective decision-making

· Pro-active, creative and innovative approach to problem solving

· Self-awareness and reflective thinking

	

	Attitude


	· Embeds and promotes equality, diversity and respect through all aspects of the role

· Pro-active commitment towards safeguarding and promoting the welfare of young people
· Positive and can do attitude towards work

· Actively participates in continued professional development
· Flexible approach to meet changing needs 
	


ACADEMIC DIRECTOR SALARY SCALE

	
	

	Salary Point
	        £

	1
	£51,513

	2
	£53,577

	3
	£55,638

	4
	£57,696

	5
	£59,757

	6
	£61,818


EQUALITY & DIVERSITY

All applicants will be afforded equal opportunity of employment irrespective of gender, marital status, pregnancy or maternity leave, sexual orientation, transgender, disability, age, ethnicity, religion or belief.  As part of our on-going commitment to Equality and Diversity, Suffolk New College guarantee to short list to all applicants from a black or ethnic minority group who meet the essential criteria and all applicants with a disability who meet the essential criteria. 

CRIMINAL CONVICTIONS

Suffolk New College is committed to the Code of Practice of the Disclosure and Barring Service and can make a copy of the Code available upon request.  Suffolk New College welcomes applications from a diverse range of candidates.  Unless the nature of the work demands it, applicants will not be asked to disclose convictions which are ‘spent’ under the Rehabilitation of Offenders Act 1974.  Having an ‘unspent’ conviction will not necessarily bar applicants from employment.  This will depend on the circumstances and background to any offence(s).  Any post which involves direct contact with persons under the age of 18 or with vulnerable adults is exempt under the Rehabilitation of Offenders Act 1974 and applicants are required to disclose spent convictions.  Appointments will be subject to a Disclosure check by the DBS.
INFORMAL ENQUIRIES

For informal enquiries please contact Mary Gleave, Vice Principal 01473 382465 or email marygleave@suffolk.ac.uk 
APPLICATION FORMS

Candidates should feel free to submit additional information in the form of a CV, but should note that we will not shortlist anyone who returns an application form that is incomplete.

Closing date:


Monday 2nd August 2021 at 12:00 noon
Assessment Centre date: 
Part 1: To be undertaken remotely on Monday 9th August AM


Part 2: Tuesday 10th August 2021*

*The assessment process will be held onsite at Ipswich campus; all candidates will be required to undertake a lateral flow test on arrival.

Please e-mail your completed application form to: 
recruitment@suffolk.ac.uk
or send to 

Human Resources, Suffolk New College, Ipswich, IP4 1LT

