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Job Title:

Teacher of A Level Law
Responsible to:
Head of Faculty (Humanities)
Job Purpose:
To teach A Level Law
To act as personal tutor 
Key Indicator of Tasks and Responsibilities 

1. To be responsible for teaching, appropriate organisation, preparation, marking, assessment and administration involved in teaching.  To include attendance on associated activities as appropriate.
2. To act as personal tutor and be responsible for preparation, delivery and administration of appropriate group and one-to-one tutorials.  To provide general advice on a range of issues including monitoring of student progress, liaison with parents/student supporters, completion of ILP’s (Individual Learning Plan), attendance and welfare and referring to other services if required.
3. To keep registers and records and provide other documentation as requested, including correctly withdrawing students from courses.
4. To participate in staff development and training as well as the Staff Review and Development scheme.
5. To assist with the marketing, development and evaluation of College courses and course materials as required. 
6. To attend appropriate Directorate and College meetings as requested and assist with the development of new curriculum initiatives and teaching methods in accordance with curriculum planning.
7. To comply with the College’s policies and procedures including Health and Safety Legislation, Safeguarding Children and Vulnerable Adults and Equality and Diversity.
8. To comply with the requirements of the Data Protection Act 2018 i.e. it is the responsibility of individual staff members to protect data and to take all reasonable steps to ensure all data is kept securely

9. To operate within the College’s inclusive learning ethos and to work constructively with any learning support provision.
10. To perform other duties commensurate with the post as required by the line manager.

Person Specification:

	
	Essential 
	Desirable

	Qualifications
	· A degree or HND in Law or a related subject
· A recognised teaching qualification e.g. Cert. Ed., PGCE, B.Ed or willingness to work towards
	

	Experience/knowledge
	· At least one years’ recent experience of successful teaching at A Level as evidenced  by student retention and results, including value-added measures of performance

(not required for NQT)
· Knowledge of Law curriculum 

· Commitment to and awareness of equal opportunities and safeguarding.
· Knowledge and experience of using a range of recognised interventions 
	· Experience of personal tutoring


	Special Aptitudes/Skills/ Competences
	· Absolute commitment to the vision of maintaining our Outstanding assessment

· Able to contribute to the development of the provision, within an inclusive college with students at the heart of teaching and learning.

· Committed to achieving excellent quality work and agreed performance targets and to achieving the highest standards of personal performance.

· Organisational and time management skills.
	

	Personal Qualities
	· Self-awareness and high levels of emotional intelligence.

· Enthusiasm.

· Ability to work with and through colleagues to achieve shared goals. 

· An excellent record of attendance and timekeeping.

· An appropriate professional appearance.
	


Terms and Conditions:

1. Salary in the range of £21,256 to £28,236 pro rata per annum, depending on qualifications and experience.
2. The post is subject to a probationary period of 6 months.  This is essentially a supportive time however unsatisfactory performance may lead to the termination of contract. During the probation period 4 mandatory training units must be undertaken. The training sessions are Safeguarding Children, Health and Safety, Disability Discrimination Act and Equality and Diversity.
3. The successful applicant will be required to apply for an enhanced disclosure for the Disclosure and Barring Service.  Further information about the Disclosure Scheme can be found at www.gov.uk/government/organisations/disclosure-and-barring-service or by contacting the information line on 03000 200 190.
4. Conditions of service are bound by the Strode College Lecturers’ contract which currently specifies a total of 828 hours pro rata per annum of teaching and professional duties over 198 days.  You will be expected to be on site for 34 hours pro rata per week during the whole academic year. 
5. It is a monthly paid appointment and the salary will be paid directly into a bank or building society account on the last working day of the month.

6. Sick leave will be in accordance with the procedures laid down by Strode College Governing Body.

7. The successful candidate will automatically join the Teachers Pension Scheme, information can be found on the Teachers Pension website.

Completed application forms should be returned to Helen Williams, Human Resources Office, Strode College, Church Road, Street, Somerset BA16 0AB by 12pm Friday 18 October 2019
The College operates a No Smoking Policy and wishes to draw this to the attention of applicants.

As an equal opportunities employer, Strode College particularly welcomes applications from those who are disabled or members of ethnic minorities since these groups are at present under-represented on the Strode staff.
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