[image: image4.png]Achieve
excellence
together

Learner Act with Take
first

integrity M ownership





Job Description           

Post title:
Lecturer in Carpentry 

Based at:

Cornwall College – St Austell

Reports to:

Team Lead 
Grade/Salary:         CC36 £26,000 pro rata 
Generic role of post:

The lecturer will be responsible for planning, preparing and undertaking Teaching of Theory and Practical subjects. 864 (pro rata) hours per annum of your workload will be Teaching. The following are the key parts of the role.
· Providing comprehensive induction to learners.

· Plan for Teaching and Learning.

· Undertake teaching of Theory and Practical Skills. 
· Undertake Assessment of Learners.
· The maintenance of effective data relating to individual learners’ targets.

· progression, assessment activities and achievement.
· Liaise with Managers and Team members effectively.
Specific duties:
· Teaching, Learning and Assessment of Learners.

· To assist students with action planning and recording achievement.

· To work with Learners to ensure timely completion.
· Any other duties reasonably required.

Person Specification

Qualifications

Essential: 
· Level 2/ 3 NVQ (or equivalent) in Carpentry  
· Maths and English Level 2.
Desirable:

· Teaching qualification
· Either hold or be working towards Assessment and Quality Assurance - TAQA standards or equivalent qualification, Training will be given if required.
Personal Attributes and Qualities

· Role models College values, underpinned by our mission statement. 
· Actively participates in defining own objectives and those of others.

· Plans and schedules a variety of tasks in advance, managing priorities as appropriate.

· Works to agreed standards and seeks to improve standards.

· Has significant professional knowledge gained through qualification, practice and theoretical/conceptual understanding.

· Ensures skills and knowledge are up to date through undertaking continuing professional development.

· Thinks logically and creatively.

· Creates effective channels of communication.

· Uses resources effectively and looks for ways to improve efficiency and effectiveness.

· Embraces and implements change.

· Shares expertise, knowledge and experience openly.

· Positive, enthusiastic and encourages others.

· Committed to continuing professional development.
· Able to work to targets and deadlines.
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The Cornwall College Group Values

Our values reflect the ethos, behaviours and capabilities that our learners, staff, communities and businesses want us to instil through the delivery of our promises.
Please note: All employees of Cornwall College are required to undertake mandatory Safeguarding, health and safety, data protection and Equality & Diversity Training. All statutory checks governed by “every child matters” will need to be completed before commencing employment.

For minibus driver roles or those required to drive a minibus as part of their role must have their licences (both the photo card and paper counterpart) checked, before an offer and confirmation of employment, to ensure they meet with legislative requirements and The Cornwall College Group policies (Pages 27/28  (minibuses) of the Health & Safety Policy).

It may also be necessary to check the driving licence of other members of staff, before commencement of employment, where they are required to drive on Cornwall College business to ensure they meet The Cornwall College Group policies (Pages 40-43 (driving for work policy) of the Health & Safety Policy).  If the role requires a staff member to use their own vehicle there is a legal requirement to hold business use category on their motor insurance policies.
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